One of the pleasures of February is that Turner Classic Movies programs nothing but Oscar winning films all month. This year, two films featuring Quakers were on the roster. Friendly Persuasion based on the novel by Jessamyn West, condensed down to a year in the life of the Birdwell family with Gary Cooper as Jess Birdwell, an organ buying, horserace loving Quaker father, whose son is conflicted about letting others die
to defend his home in the Civil War and whose daughter wants to marry out of meeting. His wife, Eliza Birdwell (Dorothy McGuire) is a recorded Quaker minister, strongly devout and beautiful in homespun and yet she can’t bring herself to shun her son or daughter for their choices.
Her own choices are clear - she will remain in her home and feed whoever comes to her door.
The other movie was High Noon. Retired Sheriff Will Kane – again, Gary Cooper – is about to embark on a new life with his new bride, Amy, a
devout Quaker, played by Grace Kelly in a 1950’s form fitting 19th century gown. News comes that Frank Miller, the man he sent to prison is
coming to town on the noon train to exact revenge. Kane feels he must stay and face him, or be hunted by Miller and his henchman. Even as
they praise him for cleaning up the town, his friends and the town fathers tell Will that they won’t stand with him; he should move on. He is no
longer their sheriff and they want no trouble like that here. His new wife, who became a convinced Quaker after seeing her father and brother
killed, is prepared to leave him on the same noon train if he can’t walk away from solving things with violence.
The resolution of both movies revolves around whether or not to pick up a gun to defend yourself. Friendly Persuasion is full of the shades of
Quaker life and Friends make a whole range of decisions and take the consequences. The most interesting one has to do with Abigail. She
greets the marauding Rebel soldiers and opens her stores and her kitchen to them. They eat and drink and ‘ma'am” her and take everything they
can carry. But when one of them starts to wring the neck of the pet goose, Abigail loses it and beats the solider with a broom, crying out, “It’s a
pet!” In an early act of animal kinship, she saves the bird but she is distraught over her anger and makes the children promise not to tell their
father what she did.
In High Noon on the other hand, the Quaker Lady initially stands by her principles rather than her man. She is reprimanded by his Hispanic former girlfriend for her coldness. She boards the noon train, intent on leaving him, watching coolly as Frank Miller and his 3 henchmen arm themselves to go kill her husband. At the first sound of guns however, she impulsively jumps off the train and runs into town to her husband. When
she sees that the man who is dead is one of the henchmen, she hides and happens to be in position to see another henchman sneak up behind her
husband. She shoots him in the back with a gun she finds in her hiding place. Then when Frank Miller takes her hostage, she fights again, allowing Kane to triumph by killing him. Hollywood loves it when Quakers break their principles because Hollywood – indeed most of the media
– thrives on the kind of tension and release which simplistic moral situations provide. Black Hats and White Hats. Pick up the gun or don’t pick
up the gun. In Friendly Persuasion, the parents allow the son to think and pray about his decision to join up overnight, and accept his decision
when he makes it. When he does kill another man, he weeps. His father comes to find him when his rider less horse comes home, however,
Friend Cooper does not fire his weapon at the oncoming soldier, but lets him go. The sheriff in High Noon, on the other hand, feels compelled by
his sense of honor to remain in a situation in which it was kill or be killed. There is no recognition of humanity on the part of the other. The only
good resolution is a shootout where everyone but you dies. And then honor demands that you disdainfully walk away from your town and
friends who didn’t help because these guys were BAD.
Both films were made during the McCarthy era, when pacifism was UNAmerican. Both writers - Carl Foreman and Michael Wilson - ended up
on the Blacklist. Friendly Persuasion was nominated for a Best screenplay written by UNNAMED. High Noon won Oscars for acting, editing
and music. Although High Noon is now a classic, Devotees of the Western hated it. Howard Hawkes thought the Sheriff’s character was weak,
showing his fear and begging for help. John Wayne found this ending atrocious – “he got saved by the woman!” Nonetheless, the High Noon
character is number 5 on a list of 100 greatest movie heroes – after Atticus Finch, Indiana Jones, James Bond and Rick Blaine of Casablanca.
Jess Birdwell doesn’t even made the top 700.
One film shows Quakers as we are often seen by the world—rigid and caving in when the crisis comes to defend a loved one, proving that we
are “good” people after all. The other film shows Friends actually wrestling with their principles, with a recognition that each of us must find
out what the Spirit intends for us to do. More young Friends had signed up to fight in WWII than any other war.; and the mothers of Orange
Grove gave each boy—the CO’s and the soldiers— a Bible and our blessing. because Friends respect the right of the individual to find his truth
with God. To me our flexibility is one way our faith remains a living faith. When our testimonies are rules which you either break or abide by,
Friends lose an essential element of what makes us strong—the “What canst thou say. ”Black and white thinking leads to intolerance, and leads
us to forget that the soldiers coming over the hill and carrying guns, sworn to burn our farm and raid our supplies are human beings with a capacity to be affected by generosity of spirit. Counter-intuitive as it may seem, recognizing the humanity of our “enemies”, praying passionately for
them that they may realize their capacity for good, may be our only hope of real change, and certainly is our only hope of not losing our own
humanity in the process.
Sharon Doyle
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Committees and Clerks
COMMITTEE

CLERK

E-MAIL ADDRESS

Animal Kinship Committee

Kate Carpenter

animal@ogmm.org

Burial Committee

Cliff Lester

burial@ogmm.org

Children’s Education Committee

Robin DuRant

children@ogmm.org

Fellowship Committee

Gary Bagwell, Bill Fowler

fellowship@ogmm.org

Finance Committee

Betty Ann Jansson

finance@ogmm.org

Library Committee

Nina Rivinus

library@ogmm.org

Nominating Committee

Vahé Shirikjian

nominating@ogmm.org

Pastoral Care Committee

Cate Wilson

pastoral@ogmm.org

Peace & Social Concerns Committee

peace@ogmm.org

Property Committee

Judson Emerick

property@ogmm.org

Resident Friend Committee

Nina Rivinus

resident@ogmm.org

Worship & Ministry Committee

Jean Lester

worship@ogmm.org

Meeting Jobs
OFFICE

OFFICEHOLDER

E-MAIL ADDRESS

Email Announcements

Dan Strickland

announce@ogmm.org

Archivist

Sarah Rose House-Lightner

archivist@ogmm.org

Assistant Clerk of the Meeting

Jane Krause

assistant@ogmm.org

Childcare Coordinator

Kindred Gottlieb

childcare@ogmm.org

Clerk of the Meeting

Betsy Emerick

clerk@ogmm.org

Corresponding Clerk

Win Griffin

corresponding@ogmm.org

Database Clerk

Dan Strickland

database@ogmm.org

Minute Clerk

Cliff Lester

minutes@ogmm.org

Orange Grove Record Editor

Sharon Doyle

record@ogmm.org

Recorder

Steve Rosenbluth

recorder@ogmm.org

Resident Friend

Phil Way

friend@ogmm.org

Treasurer of the Meeting

Jane Krause

treasurer@ogmm.org
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MEETING ORGANIZATION
MEETING OFFICERS
Clerk
Assistant Clerk
Minute Clerk
Treasurer
Recorder
STANDING COMMITTEES
Children’s Education (suspended)
Fellowship
Finance
Nominating
Peace and Social Concerns
Property
Pastoral Care
Worship and Ministry
MEETING REPRESENTATIVES
Pacific Yearly Meeting
Southern California Quarterly Meeting
FCL
FCL CA
FWCC, Friends in Deed, Union Station
AD HOC COMMITTEES
Ad Hoc committees are generally under the
care of a standing committee
Burial Committee (Pastoral Care)
Library Committee (Worship & Ministry)
Animal Husbandry (Peace and Social Concerns)
Communications (Pastoral Care)
MEETING JOBS
Jobs are performed by individuals for meeting.
They are often under the care of a standing
committee or the Clerk of Meeting;
Archivist (Clerk)
Adult FDS Coordinator (Ministry)
Children’s Education Coordinator (CEC Sup
Corresponding Clerk (Clerk)
Database Manager (Communications)

Resident Friend (Resident Friend Support
Committee)
Site Manager (Property Committee)
Record Editor (Communications)
Website Clerk (Communications)

HOW DO I..........?
Make an announcement?

Write it down and put them in the announcement basket
before meeting starts. There is an announcement basket
either on the table in front of the fireplace or in the closet to the right of the library door. There are often helpful blank forms.

Get something out on the email list ?

If you are a clerk or a representative, you can submit on
your own. If you aren’t a clerk, ask a clerk to do it for
you. Send it to announce@ogmm.org

Get something in the Orange Grove record?

Send an email to record@ogmm.org with an idea or an
article. Record comes out ever two months.

Get reimbursed for a meeting expense?

Look for the set of files in the Library. In the treasurer’s
folder are blank forms which you can fill out and leave
in the treasurer’s folder with the receipts. In general, the
treasurer needs to know who has authorized the expense: the committee and the clerk.

Find out how to join Meeting?

Talk to any member of Pastoral Care or Worship and
Ministry or email the committee. There is a pamphlet
on membership in the pamphlet rack next to the back
door.

Find out how to join a Committee?

Talk to any member of nominating committee or email
nominating committee, or talk to the members of committee. Some committees have open policies on joining
them; some require a process.

NEW: OGM WEBSITE CALENDAR
Jane Krause has volunteered to enter
events on the OGM Website calendar –She
is posting events such as Adult Ed session,
who is using the facility when and other
Meeting events. Contact her at
assistant@ogmm.org
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March 9, 2017
Can the book, Hillbilly Elegy, Help You to Understand Trump Voters?
By Alexandra Hopkins
Hillbilly Elegy is by J.D. Vance, a self-described Hillbilly.
You may have seen his Ted Talk or seen interviews of
him on news programs like Fareed Zakaria’s.
Hillbilly Elegy is Vance’s life story, published in 2016. His
memoirs describe how he grew up in Appalachian culture, graduated from Ohio State, and then graduated
from Yale Law School. He is now in his mid-30’s and an
executive in a Silicon Valley investment firm.
I listened to Hillbilly Elegy as an audiobook and thoroughly enjoyed it. It also gave me exactly what I hoped
for— insight into the lives of working-class people who
live in Appalachia or who had originated in Appalachia
and moved to industrial cities in Michigan, Ohio, and
Pennsylvania, the Rust Belt. Many are Trump supporters.
Here’s what people are saying:
#1 NEW YORK TIMES BESTSELLER, NAMED BY
THE TIMES AS ONE OF "6 BOOKS TO HELP UNDERSTAND TRUMP'S WIN"
"You will not read a more important book about America this year."—The Economist
"A riveting book."—The Wall Street Journal
"Essential reading."—David Brooks, New York Times

I listened to the audiobook a couple of times because I half-listen as I do housework and drive. After twice
through, I felt had much more understanding of Trump voters. And I see that we have a problem in America.
Well, that’s not big news! Even if Trump is impeached, the underlying problem will remain. Driving our current political crisis is a segment of Americans who are very, very unhappy. They are the people whose life expectancy is declining rather than increasing and who are succumbing to the current opioid epidemic. It’s not
just an educational problem; it’s a cultural problem.
To start, I had to look up two words, so, just in case, I’ll explain them:
Appalachia – a region within the southern Appalachian Mountains, inland and away from the coast. It includes parts of Kentucky, Pennsylvania, the Virginias, Tennessee, the Carolinas, Georgia, and Alabama.
This is an approximate definition; there’s a lack of consensus as to the boundaries. “Hillbillies” is the pejorative name many outsiders call these people, but J.D. Vance uses it as a badge of honor.
Elegy – a lament, a mournful poem about someone who died.
Who died? J.D. Vance’s beloved grandparents, but the title also refers to the dying economies of Appalachia and the Northern industrial cities where so many Appalachian families moved to find work.
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J.D. Vance grew up in Middletown, Ohio. His grandparents had escaped to Middletown, running from disapproval in Kentucky, where his 13-year-old grandmother had gotten pregnant. Vance’s grandparents were part
of the “Hillbilly Highway,” the migration from Appalachia to the northern cities of the Middle West and the
Great Lakes.
I knew about the Black migration from the deep South to northern industrial cities in the 20th Century, but I
had been completely unaware that there was a parallel White migration from Appalachia.
Coal mining had been a mainstay of Appalachia in the 1800’s. But as the profitability of coal mining declined
between 1910 and 1960, millions of Appalachian families migrated to the steel refineries and manufacturing
plants of cities like Detroit and Cleveland, Ohio. These cities are now part of the “Rust Belt.” They fell on hard
times when robots and lower-paid workers abroad replaced unionized American workers. These are the people Billy Joel sings about in “Allentown” (Pennsylvania).
The Appalachian family structure is based on a form of machismo that
was originally part of the Scots-Irish culture. The original Scots-Irish
were the English colonizers of northern Ireland. In this culture, the father often rules in an authoritarian, sometimes violent manner. It's a culture in which, famously, family honor is protected with vigilante violence and un-ending feuds. Outsiders are hated/feared. These traditions
were continued in the Hillbilly culture.
This type of family culture doesn't develop the interpersonal skills of
their children. Kids don’t learn the basics of communicating, managing
anger, and being able to forgive and move on and most importantly,
treating those who aren’t members of the culture with respect and tolerance.
These skills aren't essential for coal-mining, subsistence farming in the hills, nor even absolutely essential in
construction or manufacturing. But they're essential in an urban, corporate, service-oriented economy in
which people from all over the world participate.
If you’ve read The Unwinding by George Packer, a 2013 book on a similar theme, you may think that you have
nothing to learn from J.D. Vance. But The Unwinding is written by an author who seems to be sucking lemons
as he types. A great book, but so sour about the good old U.S.A. as to make you want to throw down the book
right now and move to Canada. J.D. Vance loves his Hillbilly roots and is currently laying plans to return to Ohio to help the families that he grew up with. That love shines through his memoirs and helps us to
understand his Hillbillies.
I’d love to go on and tell you all about what happened to this macho culture when the men were clobbered by
massive unemployment in the northern industrial cities. And when, in a double whammy (though the author
doesn’t mention it), Women’s Liberation hit. When I thought about Women’s Lib in the mix, it helped me to
better understand the misogyny of Trump voters. I would tell you more, but I really think you should read or
listen to the book for yourself.
Alexandra Hopkins
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QUAKER
WINS OSCAR!!!
On February 11, 2017—Steve Rosenbluth, the
president and CEO of Concept Overdrive Systems,
member of Orange Grove Meeting and father of
Eli, accepted an Oscar for his invention of and development of Concept Overdrive . The Academy’s
Scientific and Technical Awards honor the men,
women and companies whose discoveries and innovations have contributed in significant
and lasting ways to motion pictures. Overdrive is software that coordinates motion on-set, whether
real-world or virtual. It allows the integration of real time pre-visualization, cameras, motion bases &
gimbals, animatronics, motion capture, and CGI virtual props and environments. As the hub of a
streaming motion network, Overdrive can combine and distribute Meta-data in hard real time. Continuing development targets the interfacing of Overdrive with a variety of new products and systems,
from industrial robots to camera dollies.

If you would like to hear and see Steve accept his award, try this link to the Academy website for the Sci
Tech awards memorable moments.:
https://www.oscars.org/sci-tech-awards/ceremonies/memorable-moments/89th-scientific-technical-awards-2016

"“The Overdrive system is a toolkit for on-set mechanical and virtual motion, and for solving prob-

lems between the virtual world and the real world," said Steve.. "If the camera operator can't see
the interaction between the actors and the virtual world, he has to guess the direction of the camera
or where to shoot. If we add a digital character later, the shot may look awkward. Overdrive helps
solve that problem -- we help the operator frame the shot. In 'The Jungle Book,' Mowgli is riding
on an animal like Baloo but it is actually an Overdrive robot that moves Mowgli's spine correctly
while motion-streaming into the virtual world. Without the Overdrive system, combining the virtual
Boat from PI
and real world wouldn't look as life-like as it does on screen."…."Eighty percent of the shots in the
film 'Avatar' passed through the Overdrive system," Rosenbluth said. "Science is ever-present in Hollywood through the unique
collaboration of artists and technicians working together to solve a problem on the fly."

Some of Steve’s Films include:
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Orange Grove Meeting
On the March
For Women—Jan 21 2017
ABIRA ALI, GORDON AND
ELIZA HENDERSON

Two weeks before the day of the Women’s March
on Washington in Los Angeles, my daughter Eliza and I met up with friends on the Orange Grove
Meeting campus at Wisdom Arts Laboratory in
Pasadena to make signs. I cannot knit, so I also
prepared by sewing 4 Pink Pussy Hats from old
pink sweaters. These hats were designed by my
friend Kathleen Coyle, and two of her knitting
students at her store in Atwater Village called the
Little Knittery. The idea for the hats was to show
our solidarity by creating a sea of pink.
The March began for Gordon, Eliza and I when
we met up with about 7 other people at the Gold
line in Highland Park at 9 AM. Everyone had a
pink pussy hat and we all carried cumbersome
handmade signs – only to find a line of other people in pink hats with signs extending down the ramp past the train tracks and down the
street. After an hour we got onto the crowded platform. When a train finally came by was
so crammed with people going to the March that we decided to wait, at one point we saw
Friends, Claire Denault and Cate Wilson through the window of a train. After 3 trains
passed, we joined others to take a train in the opposite direction – hoping to get on board
at a different station further up the line. As we traveled we watched out the window as
South Pasadena, Fillmore, Del Mar, Memorial Park and Lake stations were filled with
lines of Marchers in pink hats with signs trying to get on a train. At Allen we finally got
off and onto a train platform located in the middle of the 210 Freeway. We held our signs
up to the oncoming traffic and received
honks of support – mixed with the rare
negative slur. I found it curious that my
sign that advocates Women’s Health Care
– was identified as anti-Trump?
We arrived at Union Station at about 11:30 – again everywhere throngs of people
with signs and hats either going to or already going home from the March – which
had officially started at 10. Outside of Union Station again - people with signs and
pink hats everywhere. Our group had 6 adults and 4 teenagers, together we navigated our way to City Hall – every bridge was filled with protesters, every sidewalk, every place was filled with Marchers – as far as the eye could see. We
walked along, coming together through a shared dismay. We joined in chants, we
ran into friends and associates, we had a marvelous time. It was a beautiful clear
uplifting day. On the way home we tried walking to Chinatown, yet again we waited as at least 3 trains passed before we pushed our way into a packed train car.
People were talking and interacting inside the train. For that day – we the people
owned the city of Los Angeles, we owned the trains, we owned the sidewalks and
we found solidarity among each other. When we got home – we turned on the
news and saw the footage – LA had 750,000 Marchers downtown. The aerial footage across the country was astonishing. The crowds from above showed a sea of
pink hat. The Future is Female.
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KINDRED
and
GENEVIEVE
GOTTLEIB

CATE WILSON AND CLAIRE DENAULT

Megan Whitmarsh with Frances
and Lenora.

Genevieve and I
headed to the protest from Echo
Park. All of the
Sunset Blvd bus
stops were thronged
with protesters
waiting for bus after
bus that were too
full to stop. Many
groups had given up
and were walking. We decided to
head 1/2 block
away and take the
bus to MacArthur
Park instead but none of the stranded protesters we had been
waiting with followed our lead. The Dash came first so we
hopped on. It was nearly empty - like any typical Saturday—
and the Purple Line also had plenty of space. While on the bus
we struck up a conversation with an elderly black lady who had
not heard about the march but was inspired by our signs and
promised to head over a bit later. Genevieve's sign read: "This
is not normal"- a quote from Harry Potter and the Prisoner of
Azkaban (yes she fit all of that). My sign said: "We want the
whole damn dollar!". Once at Pershing Square (or as close as
we could get anyway) I made Genevieve the designated photographer which kept her entertained for about 10 minutes till the
gridlock and boredom began to set in. So after milling around
as much as we could we decided to cheat and hopped the train
to the front of the march at city hall.
My primary observation was the fact that the Spanish speaking
and poorer segments of Los Angeles seemed unaware that the
march was happening as evidenced by the relative lack of protesters of color and by our experiences in and around MacArthur Park Station where we spent a good 15 minutes waiting for
our bus home and witnessed not a single protester either coming
or going. The contrast with the more gentrified Echo Park was
striking. It tells me that the protest was promoted almost entirely online unlike the similarly sized Million Immigrant March in
2005 which got a lot of airplay on Spanish radio and print. We
would do well to try harder to bridge the gaping digital divide in
this city for protests in the future.
When we got back home we stopped at Little Caesars for a pizza
and the Latino kid behind the counter was so elated that we had
been to the march! He said he really wanted to go and was
bummed that he had to work but may head over later just to see
if it was still going on. There's a certain embarrassment to
walking around carrying a huge sign when you're not actually at
a march but all of the positive responses we got really
helped. While waiting for the bus at MacArthur Park, a middle
aged white man got a kick out of our "Not Normal" sign and
asked permission to snap the photo which is now my Facebook
profile.
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Arthur Keggerris on the Scene

HANNAH MAXIMOVA
with Michael and Linus
Hartigan
We all really enjoyed and
appreciated the march. Our
group was 4 adults and 4 kids
and we intended to take the
train downtown. It was soon
clear that that wouldn’t happen, the trains were filled so
we took Lyft cars to get
there. What a crowd! So
much bigger than the Occupy
LA march, this one felt like
we filled all of downtown.
My sign said “Courage+love heals fear” and
Linus’ said “Trump eats his pizza with a
fork.” His sign also featured an angry pizza
slice and an angry fork and many people asked
to take his picture with it. I had made two pink
hats with ears, one for me and one for a neighbor, and wearing that was fun. I felt like part of
a big fun happy team. We walked around for a
few hours and then took the train back to our
cars. Quite a day!
I’m very interested in our retaining the progressive energy of the march as we counter our big
national crazy and here’s an easy way to do it.
I’m making calls most every day with the help
of Daily Action—after you sign up for it they
text you the number of the politician responsible for that day’s biggest issue and also text
you brief info about what’s going on and what
you can say. They support progressive issues
like climate change, social justice, non-Nazi
presidential appointments, immigrant and
women’s rights, you name it. It’s so convenient, you just click on the number they provide
and bang you’re connected. To sign up for
it text the word DAILY to 228466.
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Albion's Seed: Four British
Folkways in America,
by David Hackett Fischer
A Book Review by Jonathan
Zasloff
Rarely have I read a book that makes me
re-think American history in a fundamental way. This is one of them. And it
also profoundly illuminates American
politics.
I would describe the central thesis of
Albion’s Seed as arguing that there really were no “American” colonies. Instead, there were four different settlements, all English, but so profoundly
different in their culture and outlooks
that it makes little sense to speak of
them in a unified way:

• New England Puritans, from East
Anglia;
• Virginia Cavaliers, from south and
west England;
• Delaware Valley Quakers and similar groups, who came from the north Midlands; and
• “Border People,” Scots-Irish and far northern English, who came from, well the English-Scottish border.
Fischer structures his narrative around folkways, which he defines not in the William Graham Sumner, social Darwinist, sense, but rather "the normative structure of values, customs and meanings that exist in any culture," which rise
from social and intellectual origins. More specifically, Fischer argues that folkways "are often highly persistent, but
they are never static. Even where they have acquired the status of a tradition they are not necessarily very old. Folkways are constantly in the process of creation, even in our own time."
Each of the four distinct folkways is comparatively described and defined in the following terms:
• Speech Ways: "Conventional patterns of written and spoken language; pronunciation, vocabulary, syntax and grammar."
• Building Ways: "Prevailing forms of vernacular architecture and high architecture, which tend to be related to one
another."
• Family Ways: "The structure and function of the household and family, both in ideal and actuality."
• Marriage Ways: "Ideas of the marriage-bond, and cultural processes of courtship, marriage and divorce."
• Gender Ways: "Customs that regulate social relations between men and women."
• Sex Ways: "Conventional sexual attitudes and acts, and the treatment of sexual deviance."
• Child-Rearing Ways: "Ideas of child nature and customs of child nurture."
• Naming Ways: "Onomastic customs including favored forenames and the descent of names within the family."
• Age Ways: "Attitudes towards age, experiences of aging and age relationships."
• Death Ways: "Attitudes towards death, mortality rituals, mortuary customs and mourning practices."
• Religious Ways: "Patterns of religious worship, theology, ecclesiology and church architecture."
(Continued)
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• Magic Ways: "Normative beliefs and practices concerning the supernatural."

•

Learning Ways: "Attitudes toward literacy and learning, and conventional patterns of education."
• Food Ways: "Patterns of diet, nutrition, cooking, eating, feasting and fasting."
• Dress Ways: "Customs of dress, demeanor, and personal adornment."
• Sport Ways: "Attitudes toward recreation and leisure; folk games and forms of organized sport."
• Work Ways: "Work ethics and work experiences; attitudes toward work and the nature of work."
• Time Ways: "Attitudes toward the use of time, customary methods of time keeping, and the conventional rhythms of life."
• Wealth Ways: "Attitudes towards wealth and patterns of its distribution."
• Rank Ways: "The rules by which rank is assigned, the roles which rank entails, and the relations between different ranks."
• Social Ways: "Conventional patterns of migration, settlement, association and affiliation."
• Order Ways: "Ideas of order, ordering institutions, forms of disorder, and treatment of the disorderly."
• Power Ways: "Attitudes toward authority and power; patterns of political participation."
• Freedom Ways: "Prevailing ideas of liberty and restraint, and libertarian customs and institutions."
Not surprisingly, I was more drawn to the Quakers than any of the others, and secondarily to the Puritans, with all their obvious
warts. Quakers were the only group to practice the tolerance that they insisted upon when they were a despised and mistrusted minority sect in England. And as is well-known, women had far more right and status in the Delaware Valley than anywhere else.
Yet not all of their aspects were appealing. They minimized formal education and positively rejected higher learning: they had no
need for a university to train a learned clergy, and the doctrine of the “Inner Light” meant that every individual could receive
God’s message by themselves. Why spend time at university? Moreover, in terms of material culture, they developed sneaky ways
to circumvent Quaker simplicity: everyone wore clothes and had houses in the same style, but somehow the wealthier managed to
find subtle ways to one-up their neighbors, using costlier and more expensive materials.
In terms of broader American history, one key argument comes from Virginia, which Fischer characterizes as almost obsessively
hierarchical. Its culture emphasized on violence and honor, thin-skinned aristocratic norms, and extreme economic inequality. This
leads to a truly revolutionary argument: Virginia culture did not arise out of slave society, but rather created it. He argues that slavery could have developed in New England or the Delaware Valley, but did not because the culture would not support it. Virginia,
however, formed the perfect cultural soil for it to take root.

Perhaps most importantly, in modern political discourse, Fischer brilliant dissects the Border People, whom he insists were not just
Scots-Irish, belying the insistence of Jim Webb’s “Born Fighting” and to a much lesser extent JD Vance’s “Hillbilly Elegy. Hailing from the northern English border, their culture derived from its constant violence, because “for hundreds of years, English and
Scottish kings could not agree on who owned it.” This led to a brutal, poor, and fiercely independent culture, deeply suspicious of
outsiders and ethnic others, and willing to use violence at the slightest provocation. Those seeing similarities with at least the popular image of many Trump voters and white rednecks will not be wrong, and Fischer’s suggests that we should be just as attentive
to culture’s persistence as its change.
This is perhaps the most suggestive and tantalizing, and thus most frustrating aspect of Albion’s Seed. It only goes to the eve of the
American Revolution. At the end of the book, Fischer provides a sketch of the rest of American political history, purporting to
show that this four-fold division persisted throughout our nation’s past. He raises some crucial questions about how historians often discuss cultural change, but argues that explaining cultural persistence might be just as important (Jewish historians will agree
and suggest he read their work). But this is just a sketch, and is really unworthy of the rest of the book. And despite Fischer’s
promises that he would produce sequel entitled American Plantations, he never has. He is now 81 years old, and has written several other books in the meantime. Perhaps we will never see it.
Still, we have Albion’s Seed. And what a gift it is. A book to be read, and re-read, and admired, and used for continuing insight
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News
From
the

Our new Joe Franko intern in the Economic Activism Program of the AFSC, out of the San Francisco office is Kathryn Stroud.
Kathryn Stroud moved to San Francisco from New Mexico, where she is pursuing her MA in Sociology at New Mexico State University. Her thesis explores the virtual and physical spaces utilized by
the Black Lives Matter movement. She has spent the past year working at NGAGE New Mexico, a
non-profit aimed at reforming New Mexican education, as well as serving as a teaching assistant at
New Mexico State University. She earned her BA in Sociology, History, and Spanish at Illinois College.
As the Jo Franko Intern, Kathryn is researching corporations that profit off of mass incarceration and
immigrant detention. She will lead efforts to map prison-related industries such as prison labor and
specialized technologies, and maintain our investment screening tool www.afsc.org/investigate up to
date on these issues.

APRIL 30 2017 Orange Grove Meeting.

Attendees at last summer's Pacific Yearly Meeting Annual Session, or SCQM's Fall Fellowship, may have seen or
attended workshops structured around "39 Questions for White People." Developed by an Evergreen College professor, this conceptual activist artwork seeks to address racism and raise awareness of factors affecting African
Americans (or anyone adversely affected by race).
We are bringing this work to Orange Grove Meeting in April. It is presented on 39 cards, each with a different
question that attempts to bring attention to a consideration affecting African Americans, but seen from the perspective of a Caucasian person.
Initial exhibition of the cards will be April 23, 2017, and we will have a workshop after Rise of Meeting on
April 30th to shar e our exper iences with r acism, to r aise our awar eness of it, and to consider constr uctive
activity we might undertake to reduce or eliminate it. I hope you will keep the date free in your calendar, and join
us for the workshop.
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Notes from
SOUTHERN CALIFORNIA QUARTERLY MEETING
SCQM Spring Gathering
Save the Date and Register
Dear Friends,
Please save the date and register for the Spring Gathering of Southern California Quarterly Meeting. We'll gather at Santa Barbara Friends Meeting on
Saturday, April 29th, 2017. More information will be shared in the Spring
Newsletter, which will be distributed soon.
So that we can begin to plan accordingly, please register using the Doodle Poll at
the link below. Each person should register separately, providing your
name, and if you are under 18, your age, so that the Teen and Children's Programs can plan accordingly. Please also be sure to check the check box under April 29th.

http://doodle.com/poll/vywfscctxksrxpq4
Thanks & Peace,
Sarah Rose House-Lightner
Pacific Yearly Meeting Unity with Nature Mini Grant Announcement and Application
PYM Unity with Nature Mini-Grants support Quaker projects having a primary purpose of benefiting the
natural world and/or promoting ecological awareness and education in the community. Friends’ organizations — whether a school, meeting or other group—are eligible to apply. Projects in which the Meeting (or
other Friendly organization) matches the expenses and/or Partnerships with non-Quaker groups in the community are encouraged. See website for application and further details.
http://www.pacificyearlymeeting.org/committee-newsletters-and-reports/unity-with-nature-committee/

El Salvador Service Learning Trips
Transform your life while helping and learning from others…
Join our Service Learning Trip to El Salvador
July 23rd – Aug 2nd, 2017
For youth 14 years* and older, plus active, young-at-heart adults
Sponsored by Palo Alto Friends Meeting
Complete information about the El Salvador Projects can be downloaded from http://
www.pafmelsalvadorprojects.org
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COMMUNITY BULLETIN BOARD
Dear Orange Grove,
As we know, our Meeting cannot exist without our participation.
Our precious hour of silent worship each week
is made possible only by the work of our committees, and we are all of us called to serve.
Nominating Committee is to fill committees
and find clerks for terms beginning in July,
2017. Please take some time to consider how
you can serve our community best. The blessings of community are truly found in this
work. It is how you actually get to know people and make small
“F” friends. Most of us serve on more than one committee. If you
are comfortable in one spot, ask yourself how you could grow by
serving in another area. If you have leadings or concerns, please
feel free to talk to a member of Nominating Committee – Blake
Arnall. Sharon Doyle, Bill Fowler or Christopher Wipf.
There are many opportunities on committees – finance, property,
fellowship, library, children’s education, finance, peace and social
concerns. Those of you who are members also should consider
the committees which provide guidance - Pastoral Care and Worship and Ministry. There are meeting jobs such as the Record Editor and Site Manager, and liaison positions with larger
Quaker organizations.

Service is worship.
THANK YOU
- NOMINATING COMMITTEE

HAVE AN IDEA FOR
AN
ADULT
EDUCATION
CLASS ?
(First Days, 10
AM)
Contact
KATE CARPENTER
quakeremail@gmail.com
Or speak to a
member of Worship
and Ministry

15th Annual Palm Sunday Peace
Parade

DID YOU KNOW that you can DONATE to
Orange Grove Meeting On the Website.?
YES — WE HAVE A BUTTON!!!
Extremely EASY. As easy as using AMAZON
If you like you can arrange a monthly donation It adds up!

Check it out at
ogmm.org

CRAFTY QUAKERS

begins at 3 pm at the Reformation Lutheran Church (next door to our Meeting) on
April 9 3-5 pm.

CRAFTY QUAKERS—
in THE GARAGE CLASSROOM
7pm

All are invited to bring your crafting projects
and 4/23
3/26
join in good fun and discussion. We meet on Wednesdays
from 7:00 to 9:00 pm at OGM.
The Dates for the Spring are
March 22rdApril 26thMay 24th June 21st

5/21 6/18
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Hey everybody!
This is a friendly reminder that it’s a great time to
sign up for a day or two
of fellowship after meeting. Any week that has
no sign up will have no
coffee, tea or snacks and
every week with a sign
up will have all of these
things, helping to build
and cement our warm
and loving community.

Here’s the (easy to
use, no sign in required) sign up
page:
http://signup.com/
go/CF8iz2.
If you don’t want to include your phone number
just put “n/a" in the phone
number space. The site
will send you a reminder
a couple of days before
your chosen fellowship
days.
If you can’t use a computer this way, just talk to
Hannah or Estelle and
they will help you out.
You can Contact fellowship@ogmm.org.
(or you can try Hannah
orangegroverced@sbcglobal.net or Estelle at estellemstevens@gmail.com. We can sign you
up if you don’t want to do it yourself! Just let us know. :)
Many hands make light work and by signing up a handful of times per year we can all have coffee, tea and treats at meeting every week without bumming anyone out. The poster in the kitchen makes it easy! Just follow the instructions and it’s a breeze. And we have new red felt “help”
flags you can employ if you’d enjoy extra assistance.
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Max Ehrmann, a poet and lawyer from Terre Haute, Indiana, wrote Desiderata in 1927.Desiderata means “things that are desired,” Ehrmann wrote it, “Because it counsels those virtues I felt most in need of.” There has been confusion surrounding Desiderata’s origin. It was believed for a time that it had been found inscribed on a wall in Old Saint Paul’s Church in Maryland, written by an anonymous author in 1692. However, the rector of that church from 1956 to 1961, The Rev. Frederick Ward Kates,
used to print inspirational poems for his congregation during Lent. The “Desiderata was one of these. On the cover of the mimeographed booklet he gave to his parishioners was the church’s name and year it was founded: “Old Saint Paul’s Church, Baltimore, 1692.” When it became popular in the 1960’s and 70’s, it was usually printed “Found in Old St. Paul’s Church, Dated
1692.”
16

